



Z.P.HIGH SCHOOL, ------------------------------
PROCEEDINGS OF THE HEAD MASTER
PRESENT: Sri / Smt. -----------------------------------------------------------------------------------------

R.C.No. --------------------





Date. ----------------------------------
Sub: School Education – Sri/Smt. ---------------------------------------------------------- 
         School Asst. (       ), Z.P.H.SCHOOL, -------------------------------------,  stepping up 
         of Pay on par with his/her Junior Sri/Smt. ------------------------------------------, 
          School Asst. (        ) Z.P.H.SCHOOL, -----------------------------------, in RPS - ------
           ORDERS Issued.
Ref: 1.G.O.(P)NO.213, Fin.Dt.27.8.2005       ( 2). G.O.(P)NO.241, Fin.Dt.28.9.2005
        3. G.O.(P)NO.180, Fin.Dt.29.6.2006       (4.) G.O.(P)NO.52, Fin.Dt.25.2.2010

        5. G.O.(P)NO.93, Fin.Dt.3.4.2010

        6. Govt.Cir.Memo.No.33327 – A/549/A1/PC-1/2009,Dt.13.3.2010
        7. Govt.Cir.Memo.No.12254/133/PC II/2010,.Fin. dt.30.8.10
        8. Application of Sri. ---------------------------------------------------------------------------

        9. Seniority Lists   -- (10) Service Register of Senior & Junior
O R D E R :


Sri / Smt. ------------------------------------------------------------------------, School Asst. (          )

Z.P.H.SCHOOL, ----------------------------------------------, has stated that the circumstances leading for Stepping up of his/ her Pay ; on par with his/her Junior Sri/Smt. ------------------------------------------------------,S.A. (        ) Z.P.H.School, --------------------------------,In his/her application. In terms of conditions laid down at para 6 of G.O 4th and para 3 & G.O. 5th read above as per check list. The proposal has been examined as detailed below.
It is noticed that  the pay of the Junior, was  fixed as per FR 22(B) ON PROMOTION / got the promotion after getting SG / SPP-1 Scale on AAS in feeder post and resulted drawal of more pay than Senior in RPS --------. And also the unit of appointment for the both the feeder post is Guntur Dt. And subjects taught of same. In the light of fulfillment of above conditions as per the check list,  the pay of Senior Sri/Smt. ------------------------------------------------------------------, School Asst. (        ) Z.P.H.School, ------------------------------, is stepped up in the cadre of School Asst. (          ) on par with Junior Sri/Smt. ---------------------------------------------------------------------------,School Asst. (        ), Z.P.H.School, -----------------------------------------, from Rs. --------------------------to Rs.----------------------W.e.f. dt. ------------------------------, monitory benefit from dt. ---------------------------------- in RPS --------


The Senior is informed that any excess payment noticed at a later date due to errorneous in Pay fixation, the same will be recovered in lampsum from his/her pay and allowances as due as and when it comes into light and even after any type of retirement. Necessary entries are made in the Service Register of the senior. Check list and annexure appended herewith.
To the Individual
The S.T.O. -----------------------




                               HEAD MASTER.
          CHECK LIST FOR STEPPING UP OF PAY SENIOR IN RPS ------------------------
	S.No
	Details / Parameter
	SENIOR
	JUNIOR

	1
	Name of the Employee
	
	

	2
	Designation

(a) Feeder Post

(b) Promotion Post
	
	

	3
	Date of appointment to the Feeder Post SGT / LP/PET/SA
	
	

	4
	Unit of appointment of Feeder Post
	
	

	5
	Mode of Recruitment to the Feeder Post
	
	

	6
	Date of appointment to AAS in the Feeder Post(SGT/LP/PET)
Special Grade ( 8 years )

SPP-I ( 16 Years )

SPP –II ( 24 Years )
	
	

	7
	Date of Promotion as ---------------
	
	

	8
	Pay in the Lower cadre as on date of Promotion of Senior
	
	

	9
	Pay fixed on Promotion
	
	

	10
	Pay as on 1-7-2008 ( In case of step up of pay in RPS-2005 only
	
	


11      FULLFILMENT OF CONDITIONS
	a) Both the senior and junior should have been drawing pay in an identical pay scale in RPS --------------------
	YES /NO

	b) Senior as well as the junior should be promoted to the same category post carrying the same scale of pay under the same mode of Recruitment and the same unit of appointment in the lower category
	YES / NO

	c) The pay of the junior in the lower category they have been less than or equal to that of the senior in the lower category prior to promotion of the senior to the higher post
	YES / NO

	d) The anomaly should have arisen directly as result of the pay fixation of pay in the existing scales under AAS and continued as on date 1-7-2008 /  ----------------------
	YES / NO

	12.  Pay Fixed on stepping of the pay
	Rs.


HEAD MASTER                                            
ANNEXURE

STATEMENT SHOWING PAY ANOMALY FOR STEPPING UP OF PAY ON PAR WITH JUNIOR
	Date

From 1-7-03 /

1-7-08


	Particulars of Fixation
	Pay & Scale of Pay of Senior Sri/ Smt.--------------------------------------
--------------------------
	Pay & Scale of Pay of Junior Sri/ Smt.--------------------------------------
	Remarks


	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


CONSEQUENT PAY FIXATION OF SENIOR Sri/Smt. ---------------------AFTER STEP UP OF PAY
	Date
	Old Pay & scale of Pay
	New Pay & scale of Pay
	Remarks

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	










HEAD MASTER

